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A G R E E M E N T 
 
 THIS AGREEMENT is entered into this 1st day of July, 2021 by and between the CITY OF 
DAVENPORT, IOWA (hereinafter called the "Employer"), and the CHAUFFEURS, TEAMSTERS 
AND HELPERS LOCAL UNION NO. 238, affiliated with the International Brotherhood of 
Teamsters, Warehousemen, Chauffeurs and Helpers of America, (hereinafter referred to as the 
"Union"), and applies only to said parties. 
 

WITNESSETH: 
 
 WHEREAS, the Union has been certified as the bargaining representative for the 
Employees in the bargaining unit set forth in Article I of this Agreement; 
 WHEREAS, it is the intent and purpose of the parties to achieve and maintain a 
cooperative relationship between the Employer and its employees by endorsing the principles of 
good faith bargaining with the Union as the duly elected representative of bargaining employees; 
to set forth herein their entire agreement covering rates of pay, wages, hours of employment and 
other conditions of employment; to increase the efficiency and productivity of the employees; to 
protect the citizens of Davenport by assuring effective and orderly operations; to prevent all strikes 
by public employees; and to provide an orderly and prompt method of handling and settling 
grievances; 
  

NOW, THEREFORE, THE PARTIES AGREE WITH EACH OTHER AS FOLLOWS: 
 
 

ARTICLE 1 
Recognition 

 
 Section 1.     Recognition. 
 The Employer recognizes the Union as the sole and exclusive bargaining agent for full-time 
City employees holding positions in the classification titles set forth herein in the Appendix or such 
other similar job classification titles as may, from time to time, be instituted, modified or changed 
by the Employer.  Prior to implementing any change in a job classification, the City agrees to 
provide thirty (30) calendar days written notice to the Union Chief Steward. 
 
 Section 2.     New Classification. 
 When the Employer establishes a new job classification, the Employer shall designate the 
job classification and wage rate for the job classification.  In the event the Union disagrees with the 
classification rate, it may submit a grievance at Step 3 of the grievance procedure.  The Employer 
shall provide the Union with current job descriptions of each job classification.  Prior to implementing 
any change in a job description, the City agrees to provide thirty (30) calendar days written notice 
to the Union Chief Steward. 
 
 

ARTICLE 2 

General Provisions 
 

 Section 1.     Non-Discrimination. 
 In accordance with the applicable Federal and State law, the Employer and Union agree 
not to discriminate against any employee covered by this Agreement on the basis of sex, race, 
creed, religion, mental or physical disability, national origin, sexual preference or age.  The City 
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has adopted an Affirmative Action plan.  The Union and the City jointly support the implementation 
of the plan.  The Employer and Union further agree not to interfere with the right of employees 
covered by this Agreement to become or not become members of the Union and that there shall 
be no discrimination against any such employees because of Union membership or non-
membership. 
 Whenever this Agreement refers to the male gender, it shall also mean the female gender. 
 
 Section 2.     Duty of Fair Representation. 
 The Union agrees to fulfill its duty to fairly represent all employees in the bargaining unit. 
 
 Section 3.     Union/Management Meetings. 
 Representatives of the Union and the Employer shall meet at least once per month at a 
mutually agreeable time, to provide a forum for open communications between the parties.  These 
communications could include proposed changes, which would generate cost savings and 
increase services.  Agendas will be exchanged at least one week in advance. 
 
 Section 4.     Rules and Regulations. 
 The City will compile separate books of current policies that apply to employees of the 
Public Works Department and the Parks and Recreation Department.  The contents of a policy are 
the exclusive right of management and may be unilaterally changed by the City. The compilation 
of policies is not all-inclusive. 
 The Union agrees that employees shall comply with all work rules presently in effect or 
subsequently established by the City.  The City agrees that the reasonableness of work rules or 
the discriminatory applications of such rules may be subject to the grievance procedure.  In 
determining the reasonableness of such work rules, the City's purpose as defined in Article 3, 
Management Rights, shall be considered.  
 
 Section 5.     Personnel Files. 
 The City shall keep a central personnel file for each employee.  Supervisors may keep 
working files, but materials not maintained in the central personnel file shall not provide the basis 
for discipline against an employee.   Any document which is not placed into the central personnel 
file within one (1) year from the date of the document shall not be placed in the central personnel 
file at any time after that. 
 
 

ARTICLE 3 
Management Rights 

 
 The Employer has and will continue to retain, whether exercised or not, the sole right to 
operate and manage its affairs in all respects, and the powers or authority which the Employer has 
not abridged, delegated or modified by the express provisions of this Agreement are retained by 
the Employer.  The rights of the Employer, through its management officials, shall include, but 
shall not be limited to, the right to determine the organization of the Blue Collar Unit of the City of 
Davenport; to determine the purpose of each of its service areas; to exercise control and 
discretion over the organization and efficiency of operations of the Employer; to set standards for 
services to be offered to the public; to direct the employees of the Employer, including the right to 
assign work and overtime; to hire, examine, classify, promote, train, transfer, assign and schedule 
employees in positions with the Employer; to suspend, demote, discharge, or take other 
disciplinary action against employees for proper cause; to increase, reduce, change, modify or 
alter the composition and size of the work force, including the right to relieve employees, to 
reallocate positions to a higher or lower classification; to determine the locations, methods, means, 
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and personnel by which operations are to be conducted, including the right to determine whether 
goods or services are to be provided or purchased; to establish, modify, combine or abolish job 
classifications; and to change or eliminate existing methods, equipment or facilities. 
 The Employer has the sole authority to determine the purpose and mission of the Employer 
and to prepare, submit and approve budgets. 
 Those inherent managerial functions, prerogatives and policymaking rights which the City 
has not expressly modified or restricted by a specific provision of this Agreement are not subject to 
the grievance procedure contained herein but shall be construed under applicable Federal and 
State laws. 

 
 

ARTICLE 4 
No Strike – No Lockout. 

 
 Section 1.     No Interruption of Service. 
 Neither the Union nor any of the employees covered by this Agreement will instigate, 
promote, sponsor, engage in, participate in or condone any strike, sympathy strike, slowdown, 
asserted stoppage of work, or any other interruption of the operations of the Employer, regardless 
of the reason for so doing.  Any or all employees who violate this Section may be discharged or 
otherwise disciplined by the Employer.  In addition, the Employer agrees that it will not lock out 
any employee during the term of this agreement. 
 
 Section 2.     Official Responsibility of the Union. 
 Each employee who holds a position as officer, agent or representative of the Union 
occupies a position of special trust and responsibility in maintaining and bringing about compliance 
with the provisions of this Article. Accordingly, the Union agrees to notify all Union officers, agents 
and representatives of their obligations and responsibilities for maintaining compliance with this 
Article. 
 
 

ARTICLE 5 
Union Representatives 

 
 Section 1.     Union Activity. 
 Bargaining Unit employees, including officers and representatives, shall not conduct Union 
activity or business on City time nor shall they be paid for time spent in the conduct of any Union 
activity or business, except as specifically authorized by the provisions of this Agreement. 
 
 Section 2.     Union Representatives. 
 Authorized non-employee representatives of the Union shall be permitted to visit the 
operation of the Employer during working hours for the purpose of investigating and discussing 
grievances, if they first notify the appropriate department director or his designated representative, 
provided that such permission shall not be unreasonably denied. 
 If a supervisor calls in an employee for a meeting which could result in disciplinary action, 
the supervisor shall inform the employee of his right to have a union representative present before 
any actual discipline is initiated.  Copies of all written disciplinary actions shall be provided to the 
union steward, regardless of whether or not the Steward attended the disciplinary meeting. 
 
 Section 3.     Information. 
 Upon reasonable written request, the Union representative or Steward shall have the right 
to examine time sheets pertaining to the computation of compensation for any employee whose 
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pay is in dispute, and other data of a non-confidential nature pertaining to a specific grievance with 
the consent of the employee involved, provided that the Employer shall not be required to collect 
or collate any such data. 
 
 Section 4.     Bulletin Boards. 
 The Union shall be provided reasonable posting space where bulletin boards are available 
for the posting of notices and materials pertinent to its members, including, but not limited to, the 
announcement of meetings and the election of officers.  The Union shall be reasonable concerning 
the content of their postings. 
 
 Section 5.     Union Conventions. 
 Any employee chosen by the Union as a delegate to a labor convention or to participate on 
a Union committee shall be allowed time off without pay to participate in such, provided that the 
Employer is given at least ten (10) days notice.  No more than two (2) employees shall be allowed 
time off pursuant to this Section at any one time nor shall any one employee be allowed more than 
five (5) days off in any one calendar year pursuant to this Section.  The Chief Steward or his/her 
designee shall be allowed time off with pay to attend meetings, conferences, and workshops 
sponsored by the Quad City Area Labor Management Association (QCALM). 
 
 Section 6.     Union Business Leave. 
 When contract bargaining sessions between the parties are scheduled to take place during 
normal working hours, eight (8) stewards who are members of the Union's bargaining team shall 
be given such time off without loss of pay to attend such sessions.  The time-off granted for 
bargaining sessions shall be considered as hours worked for overtime eligibility. 
 The Union shall advise the Employer as far in advance as practical of the names of the 
designated Union Stewards, and their areas of representation.  The Union shall have the right to 
send a representative to departmental orientation sessions of new employees and make a 
presentation not to exceed 20 minutes. 
 

 
ARTICLE 6 

Grievance Procedures 
 

 Section 1.     Grievances. 
 It is mutually agreed that any grievance, which shall mean any dispute or disagreement 
raised by an employee involving as to him the meaning, interpretation or application of the specific 
provisions of this Agreement, shall be processed in the following manner.  All grievances must be 
filed within ten (10) working days after the occurrence of the event giving rise to the alleged 
contract violation or within ten (10) working days after the employee concerned should have 
become aware of the occurrence of the event giving rise to the grievance through the use of 
reasonable diligence. 
 
 
 Section 2.     Grievance Investigation and Discussions. 
 All grievance discussions and investigations shall take place in a manner which will not 
interfere with the operation of the City.  It is agreed that if reasonably possible, the investigation of 
grievances shall be conducted and grievance meetings shall be held outside of normal working 
hours.  If, however, it becomes necessary to investigate or discuss a grievance during working 
hours, it is agreed that such investigation or discussion shall be during the first half-hour of the 
shift or the last half-hour of the shift.  If a meeting is scheduled between the Employer and the 
Union to discuss a grievance at one of the steps of the grievance procedure during the normal 
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working hours of the grievant and/or the Union representatives, they shall be released from duty 
without loss of pay to attend the meeting. 
 At the request of either the employee and/or his Union representative, an investigation will 
commence at the 2nd step of the grievance procedure to discuss any suspension or discharge by 
the end of the business day following the disciplinary action. 
 This Section shall have no effect on the grievance, arbitration or Civil Service Sections of 
this Agreement. 
 
  Section 3.     Steps of the Grievance Procedure. 
 Step 1.  Any steward or employee who has a grievance shall submit it orally, with or 
without his Steward present, to the Department Superintendent or person designated for that 
purpose by the Employer. The Department Superintendent or the person designated to whom the 
grievance is submitted shall respond orally within five (5) working days after its submission.  The 
Employer shall designate, in writing, individuals to whom grievances shall be submitted pursuant 
to this Step.  A copy of the list of individuals so designated shall be given to the Union and the 
Union Stewards. 
 Step 2.  If the grievance is not resolved orally, it shall be submitted in writing, and shall be 
signed by the employee and the Union Steward, to the Department Director or person designated 
for the purpose by the Employer within five (5) working days following the oral response of the 
Department Superintendent or person designated.  The grievance shall set forth in detail all the 
relevant facts on which it is based, the express provision or provisions of the Agreement allegedly 
violated and the specific relief requested.  The Department Director or the person designated for 
that purpose shall give a written answer to the employee and the Union Steward within five (5) 
working days after a meeting has been held concerning the grievance. 
 Step 3.  If the grievance is not resolved in Step 2 of this procedure, a dated Notice of 
Appeal shall be given by the Union to the Director of Human Resources within ten (10) working 
days after receipt of the answer at Step 2.  The Director of Human Resources shall discuss the 
grievance with the grievant and the Union representative at a mutually agreeable time and place 
within ten (10) working days.  Any other employee participating in this Step at the request of the 
Union shall not be compensated by the Employer.  If a settlement is not reached, the Director of 
Human Resources shall submit a written answer to the Union within ten (10) working days 
following such meeting. 
 
 Section 4.     Time Limits. 
 The term "working days" as used in this Article shall mean the days Monday through 
Friday, inclusive, and excludes Saturday, Sunday and holidays in which City Hall is closed.  The 
first day of the occurrence shall not be included, and the last day shall be included for the purpose 
of calculating this time period. 
 If a grievance is not presented within the time limits set forth above, it shall be considered 
waived.  If a grievance is not appealed to the next step within the specified time limit or any agreed 
extension thereof, it shall be considered settled on the basis of the City's last answer.  If the City 
does not answer the grievance or an appeal thereof within the specified time limit, the relief 
request by the Union shall be granted. 
 The time limit on each step may be extended by mutual agreement of the Employer and 
the Union representative involved in each step, provided such mutual agreement is contained in 
writing.  More than one (1) grievance may be heard by the same arbitrator by mutual written 
agreement of the parties. 
 
 Section 5.     Arbitration. 
 (a)  Procedure.  If the grievance is not settled in accordance with the foregoing procedure, 
the Union may refer the grievance to arbitration within twenty (20) working days after receipt of the 
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Employer's answer in Section 3, Step 3.  As a pre-condition for processing a grievance through 
arbitration, the grieving employee and Union representative must execute a statement electing the 
grievance arbitration process as the exclusive appeal option.  The parties shall attempt to agree 
upon an arbitrator within five (5) working days after receipt of the notice of referral and in the event 
the parties are unable to agree upon an arbitrator within said five (5) working days, the parties 
shall immediately jointly request the Iowa Public Employment Relations Board to submit a panel of 
five (5) arbitrators.  Both the Employer and the Union shall have the right to strike two (2) names 
from the panel. The party requesting arbitration shall strike the first two names; the other party 
shall then strike two (2) names. The remaining person shall be the arbitrator. The arbitrator shall 
be notified of his/her selection by a joint letter from the Employer and the Union requesting that he 
set a time and place for a hearing, subject to the availability of Employer and Union representative. 
 (b)  Authority of the Arbitrator.  The arbitrator shall have no right to amend, modify, nullify, 
ignore, add to, or subtract from the provisions of this Agreement.  The arbitrator shall consider and 
decide only the specific issues submitted to him/her in writing by the Employer and the Union, and 
shall have no authority to make his decision on any other issue not so submitted to him.  The 
arbitrator shall be without power to make decisions contrary to or inconsistent with or modifying or 
varying in any way the applicable laws and rules and regulations having the force and effect of 
law.  The arbitrator shall submit, in writing, his/her decision within thirty (30) days following the 
close of the hearing or the submission of briefs by the parties, whichever is later, unless the 
parties agree to an extension thereof.  The arbitrator's decision shall be based solely upon his/her 
interpretation of the meaning or application of the express terms of this Agreement to the facts of 
the grievance presented.  The decision of the arbitrator rendered in accordance with this 
Agreement shall be final and binding. 
 (c)  Expenses of Arbitration.  The fees and expenses of the arbitrator and the cost of 
a written transcript for the arbitrator shall be divided equally between the Employer and Union; 
provided, however, that each party shall be responsible for compensating its own representatives 
and witnesses. 
 
 Section 6.     Mutual Covenants. 
 The rights of the individuals set forth in this grievance procedure are agreed upon in 
consideration that a decision rendered under and in accordance with this Agreement shall be final 
and that there shall be no refusal to perform any specific duty pending the handling of a grievance.  
An individual may refuse to perform work that may reasonably be expected to cause death or 
serious physical harm immediately or before the imminence of such danger can be eliminated 
through IOSHA enforcement procedures. 
 
 Section 7.     Civil Service Commission. 
 Disciplinary suspensions, discharge, or demotion shall be subject to the exclusive 
jurisdiction of the Civil Service Commission, and shall not be subject to the grievance and 
arbitration provisions of this Agreement. Other disciplinary actions may be grieved in accordance 
with the grievance and arbitration provisions of this agreement. 
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ARTICLE 7 

Hours of Work 
 

 Section 1.     Intent. 
 This article is intended to define the normal hours of work per day or week and shall not be 
construed as a guarantee of hours of work per day or per week, or a guarantee of days of work 
per week. 
 
 Section 2.     Regular Workweek Hours, Days. 
 The regular workweek shall consist of forty (40) hours per week and such additional time 
as may from time to time be required in the judgment of the Employer to serve the citizens of the 
City.  The normal hours of work each day shall be consecutive, except that they may be 
interrupted by a lunch period or pursuant to Section 5 of this Article. All pay-time shall be 
computed to the nearest one-tenth (1/10th) of an hour. 
 
 Section 3.     Shifts and Work Schedules. 
 Eight (8) consecutive hours of work shall constitute a normal work shift.  All employees 
shall be scheduled to work on a normal or regular work shift, and shall have regular starting and 
quitting times.  Work schedules showing the employee’s assigned shifts, workdays and hours shall 
be posted on department bulletin boards at all times.  
 
 Section 4.     Schedule Changes in Regular Workday, Workweek and Shifts. 
 At the discretion of the Employer, work assignments, work schedules, including shifts, 
workweeks, work hours and workdays may be changed with notice given before the beginning of 
the shift affected whenever possible.  The Employer may establish new weekly work schedules, 
including hours of work, days of work and shifts provided that such schedule changes shall not be 
used solely to intentionally deprive any specific employee or employees of an overtime 
opportunity.  In other than emergency situations, notice of such changes shall be given to the 
Union and the revised schedules shall be posted on department bulletin boards at least one week 
in advance of the commencement of the new schedules. 
 The intent of changing schedules, hours, assignments, shifts, etc., in an emergency 
situation shall be to provide adequate services to the residents of the City.  The Employer shall 
determine the work schedules, hours, etc., of the employees subject to participate based on its 
determination of the needs of the City and its residents. 
 An employee who has been selected to participate in an emergency situation, who is sent 
home during his regularly scheduled hours of work by reason of the emergency and not called 
back to work on the day he was sent home, shall not be deprived of forty (40) hours of work at this 
straight-time rate or overtime payments for his missed hours of work by reason of being sent 
home, if such missed hours of work combined with his actual hours worked for the week would 
have entitled him to forty (40) hours of straight time pay or overtime pay. 
 Employees participating in Committees or Teams shall provide written notice to their 
immediate supervisor with as much notice as possible of any meeting. 
 
 Section 5.     Continuous Operations. 
 It is recognized that employees engaged in continuous operations (for example the WPCP) 
may have varying workweeks.  Employees engaged in such operations are defined as being any 
employee or group of employees engaged in an operation for which there is regularly scheduled 
employment for twenty-four (24) hours a day, seven (7) days a week. 
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 The regular or normal workweek for employees engaged in continuous operations shall 
consist of five (5) consecutive eight (8) hour days.  The Union shall be notified by the City, in 
writing, of all changes in the work schedule. 
 
 Section 6.     Rest Periods. 
 All employees' work schedules shall provide for one (1) fifteen (15) minute rest period 
during the first half shift of the workday.  Such rest period shall be scheduled at approximately the 
middle of the half shift. 
 Employees who are scheduled to work and work overtime, shall receive a fifteen (15) 
minute rest period before they commence work on the second shift.  In addition, they shall be 
granted the regular rest period and any lunch period that occurs during the time worked. 
 
 Section 7.     Meal Periods. 
 Current practices with respect to meal periods shall continue. 
  
 Section 8.     Clean-up Time. 
 When it is determined by the Employer that the type of work performed or the conditions 
under which work is performed are such that necessitate a personal clean-up period, the Employer 
shall grant appropriate time for personal clean-up. 

 
Section 9.    Working Out of Classification. 

 When an employee is required to assume the majority of the duties and responsibilities of 
a classification higher than that which the employee normally holds, for the majority of their normal 
work day, the employee shall be paid at the rate of the higher classification for all hours worked for 
that day.  However, employees in the Water Pollution Control Plant will be eligible for out of class 
pay when the employee works a consecutive period of four (4) hours in the higher classification 
due to the state mandated staffing requirements. 
 
 Section 10.    Assignment. 
 When it can be determined by a supervisor prior to the beginning of a shift that it will be 
necessary to assign employees to work for the day on jobs that may be considered as generally 
not included in their normal work duties, the least senior employee in the affected classification 
shall be assigned to those duties, if they are normally performed by a lower classification 
employee, provided that the more senior employee holding positions in the affected classification 
are qualified and capable of performing the work required of them. 
 Nothing contained herein shall be interpreted so as to prohibit the assignment of an 
employee to any work or job regardless of the job classification, which he normally holds. 
                          
 

ARTICLE 8 
 

Pay 
 

 Section 1.     Payday. 
 Payday shall be bi-weekly and shall be on Friday.  Not over one (1) week's pay shall be 
held back.  In the event this day is a holiday, the preceding day shall be the payday. 
 
 Section 2.     Call-in Pay. 
 In the event of an occurrence requiring the services of an employee outside the scheduled 
workday, the employee called in will receive three (3) hours of pay at his straight-time hourly rate 
or his applicable rate for all hours worked, whichever is greater. 
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 Section 3.     No Pyramiding. 
 Compensation shall not be paid more than once for the same hours under any provision of 
this Article or Agreement. 
  

Section 4.     Stand-By Pay. 
 Employees required to be on "stand-by", that is any employee who is required to be 
immediately available to report to work during scheduled time off, shall be compensated at the rate 
of: 

(1) Ninety-six dollars ($96.00) per day to be pro-rated if an employee is required to be 
on stand-by for less than twenty-four (24) consecutive hours; or 

 (2) for actual hours worked at his applicable rate; or 
(3) for three (3) hours of pay at his straight time hourly rate for each time he is required 

to return to duty; whichever is greater.   
This provision shall apply only to those employees required to be available for work on a 

regularly scheduled time off. 
 No employee will be required to be on stand-by during his approved vacation leave. 

For snow removal duties only, employees will be given a 50-minute response time to report 
to work from the first notification (30 minutes from the final notification).  Response time may be 
extended due to extenuating circumstances with the approval of management. 
 
 Section 5.     Shift Premium. 
 Employees Other Than Water Pollution Control. An employee who is regularly assigned to 
work the full second shift shall be paid a shift differential of 3.5% of the straight time hourly rate of 
pay for each hour of actual work performed during the shift. 

 An employee who is regularly assigned to work the full third shift (or regularly 
assigned the swing shift) shall be paid a shift differential of 4.0% of the straight time hourly rate of 
pay for each hour of actual work performed during the shift.  This shift differential payment will be 
included in the employee’s regular hourly rate of pay for purposes of computing overtime pay. 

Employees who are not regularly assigned to work on the second or third shifts but who, on 
any individual workday, work a majority of their hours on the second or third shifts shall be paid a 
shift differential for all hours of work on that day, and the shift differential that will be paid will be 
based on the shift on which the employee works the majority of his/her hours on that day.  The shift 
differential for the second shift will be 3.5% of the employee’s straight time hourly rate of pay, and 
the shift differential for the third shift will be 4.0% of the employee’s straight time hourly rate of pay.  
This shift differential payment will be included in the employee’s regular hourly rate of pay for 
purposes of computing overtime pay. 

Shift hours will be as follows: 
 
1st Shift 7 am to 3 pm 
2nd Shift 3 pm to 11 pm 
3rd Shift  11 pm to 7 am 
 
The phrase “regularly assigned” means that the employee is assigned to perform work during 

the designated hours on a year round basis. 
Water Pollution Control Employees.  A Water Pollution Control employee who is regularly 

assigned to work the full second shift shall be paid a shift differential of 4.5% of the straight time 
hourly rate of pay for each hour of actual work performed during the shift. A Water Pollution Control 
employee who is regularly assigned to work the full third shift (or regularly assigned the swing shift) 
shall be paid a shift differential of 5.0% of the straight time hourly rate of pay for each hour of actual 
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work performed during the shift.  This shift differential payment will be included in the employee’s 
regular hourly rate of pay for purposes of computing overtime pay. 
 Employees who are temporarily assigned to a shift that provides shift premium shall be 
eligible to receive the appropriate differential for time worked. 
  
 Section 6 Deferred Compensation 
 Effective July 1, 2006, if an employee contributes 1%, the City will contribute to an 
individual’s City’s 457 deferred compensation plan a match of up to 4% on an individual’s annual 
income.  The City’s 4% contribution will be based on the same calculations currently being used to 
determine the individual’s 1% contribution.  Effective July 1, 2007, if an employee contributes 1%, 
the City will contribute to an individual’s City’s 457 deferred compensation plan a match of up to 
5% on an individual’s annual income. Effective July 1, 2009, if an employee contributes 1%, the 
City will contribute to an individual’s City’s 457 deferred compensation plan a match of up to 5.5% 
on an individual’s annual income.  Effective July 1, 2010, if an employee contributes 1%, the City 
will contribute to an individual’s City’s 457 deferred compensation plan a match of up to 6.0% on 
an individual’s annual income.  Effective July 1, 2011, if an employee contributes 1%, the City will 
contribute to an individual’s City’s 457 deferred compensation plan 6.5% on an individual’s annual 
income.  The City contribution shall be made bi-weekly and reflected on the individual’s payroll 
check.  The City contribution shall cease if the individual reaches the maximum contribution 
allowed by law, is no longer employed with the City, or at any time the individual terminates 
participation in the City’s 457 deferred compensation program.  The contribution will be made to 
one provider selected by the individual and as approved by the City.  Should the individual’s 
contribution cease mid-year and a partial payment is required, the individual will make the first 1%, 
the City the second 2%, and the remaining contribution will be considered the individual’s 
contribution. 
 
 Section 7. Section 125 Plan.  
 The City will cover the administrative costs associated with employee participation in a 
Section 125 plan. Employees may utilize a Section 125 plan to pay with pre-taxed funds the costs 
associated with any item(s) eligible for Section 125 coverage pursuant to the Internal Revenue 
Service regulations. 
 

Section 8.    Retirement Health Plan 
 The City will make available to employees a Retirement Health Savings Plan with terms 
and conditions equal to those agreed upon between the City and Union representatives on the 
Insurance Cost Containment Committee.  Effective July 1, 2012, the City will contribute to an 
individual plan 0% on an individual annual income. Effective July 1, 2013, the City will contribute to 
an individual plan 1% on an individual annual income. Calculation of this will follow the calculation 
of the 457 Plan. 
 
 

ARTICLE 9 
 

Overtime 
 

 Section 1.     Overtime Pay. 
 Employees shall be paid one and one-half (1-1/2) times their regular straight time hourly 
rate of pay for all hours worked in excess of the employee’s scheduled work day or forty (40) 
hours per week or receive compensatory time for such hours as stated in Section 2. 
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Section 2.     Compensatory Time. 
 An employee may receive compensatory time off for time actually worked in excess of the 
employee’s scheduled work day or forty (40) hours per week at the rate of one and one-half (1-
1/2) hours for each overtime hour worked. 
 All compensatory time off shall be scheduled with the permission and approval of the 
employee's supervisor. Each employee shall be allowed to accumulate up to one hundred and 
twenty (120) hours of compensatory time to be used at a mutually agreed-to time with the 
supervisor and providing the employee provides the supervisor with at least five calendar days 
notice.  Compensatory time shall not accumulate for more than one (1) fiscal year; however, at the 
request of the employee, up to 40 hours of compensatory time shall be carried into the next fiscal 
year.  Compensatory time will be paid out in the payroll period preceding June 30th. 
 If an employee is required to use accumulated compensatory time by the supervisor, the 
employee shall not be required to take less than three (3) days off, unless it is mutually agreed 
that the accumulated compensatory time will be taken in smaller segments. 
 An employee may use accumulated compensatory time for the reasons stated in Section 1 
of Article 16, after he has used all accumulated  vacation leave.  The Employer may require 
substantiation by a physician's statement or an examination in such cases. 
 Employees shall notify their supervisor if they desire compensatory time in lieu of overtime 
payments as soon as possible, but not later than one (1) day prior to the date the payroll data is 
submitted. The Employer shall pay the employee for all unused compensatory time at the end of 
the budget year at the hourly rate at which the compensatory time was earned. 
 Accumulated compensatory time shall be indicated on the employee's payroll stub. 
 
 Section 3.     Distribution of Overtime Work. 
 So far as practicable, without reducing efficiency of work performance, opportunities to 
work overtime in a division shall be distributed among employees in the same job classification in 
that division as the work to be performed, provided the employees are qualified to perform the 
specific overtime work required.  Notification will start with the most senior employee qualified to 
do the work in the job classification and continue down the seniority list; provided, however, if 
there are not enough qualified employees who volunteer for the overtime work, which, in the 
Employer's judgment, is necessary, then the most junior employees in the job classification who 
are qualified to do such work shall be required to work overtime.  Qualified employees within a 
classification shall be called on a rotating seniority basis for such overtime.  If any employee 
refuses or fails to respond to an overtime opportunity, he shall next be called when his name next 
appears on the rotating seniority list.  None of the foregoing shall be construed so as to prohibit 
the City from scheduling and requiring an entire classification, division, department and/or shift to 
work overtime.  If an entire classification is required to work overtime, and if the Employer 
determines that more employees are needed to perform the work, the Employer shall distribute the 
overtime among other qualified employees on a unit seniority basis. 
 The Employer shall not be required to break in on work in progress or change an 
employee's shift in assigning overtime.  
 For the purposes of snow removal, two shifts of employees will be maintained and the City 
will make a reasonable effort to assign comparable amounts of overtime to each team.   
 Nothing in this article prohibits the City from assigning overtime work contrary to seniority. 
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ARTICLE 10 
 

Seniority 
 

 Section 1.     Definition. 
 The seniority of employees covered by this Agreement shall be as follows: 
 
 (a)  City seniority shall mean an employee's length of continuous service with the 
Employer since his last date of hire. 

(b) Job Class seniority shall mean that seniority dating from the first day of full time 
employment in a job classification within a department.  Job Class seniority may or may not 
coincide with City seniority.  In the event an employee has been promoted from one classification 
to another, seniority shall continue to accrue in any classification(s) that was formerly held. 

(c)  Unit seniority shall mean an employee's length of continuous service since their 
initial date of employment in a classification contained herein less any adjustments during 
employment in classifications outside the bargaining unit. 

The Employer shall post complete seniority lists of employees covered by this Agreement 
quarterly and shall provide a copy of such seniority lists to the Union. 
 
 Section 2.     Probationary Period. 
 Each employee shall be considered a probationary employee for the first six (6) months of 
continuous service, after which his/her seniority shall date back to his/her date of hire to a full time 
position.  There shall be no seniority among probationary employees, and they may be laid off, 
discharged, or otherwise terminated without recourse at the sole discretion of the Employer.  
There shall be no duplication of probationary periods. 
 In the event a seasonal employee or temporary full time employee obtains a full time 
permanent position performing substantially same duties, their probationary period will be six (6) 
months of continuous service, after which his seniority shall date back to his/her date of hire to a 
full time permanent position.  If the seasonal or full time temporary employee has worked less than 
five months, they will not have a shortened probationary period. 
  
 Section 3.     Determination of Seniority for Same Day Hires and Promotions.   

In determining an employee's seniority, the applicable state law on employment and 
promotions shall govern, provided, however, that if more than one (1) person is hired or promoted 
on the same day, the person with the greatest City seniority shall receive seniority preference.  If 
yet, more than one (1) person also has equal City seniority, the person with the lowest last four(4) 
digits of their social security number shall receive seniority preference. 
 
 Section 4.     Termination of Seniority. 
 Seniority and the employment relationship shall be terminated when an employee: 
 
 (a) quits; or 
 (b) is discharged; or 
 (c) retires or is retired; or 

(d) is absent for three (3) consecutive working days without notifying the Employer, and 
without adequate cause; or 

(e) is laid off and fails to report to work within the time limits specified in Section 3 
above; or 

(f) does not report for work at his/her scheduled time for his/her first scheduled 
workday or duty after the termination of an authorized leave of absence, without 
notifying the Employer and without adequate cause. 
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 Section 5.     Special Programs. 
 Employees hired under programs involving Federal and State grants shall be afforded the 
rights and benefits as stated in the grant guidelines and upon appointment as full- time City 
employees shall be afforded seniority status as of their date of hire to a full time permanent 
position. 
 In the event an employee hired under a special program obtains a full time permanent 
position, their probationary period will be three (3) months of continuous service, after which his 
seniority shall date back to his/her date of hire to a full time permanent position. 
 
 Section 6.     Job Review. 
 Employees who believe there has been a change in their duties performed may submit a 
written request for job review to their supervisor.  The Employer shall review all such requests and 
shall respond to both the employee and the supervisor within twenty (20) working days. 
 
 

ARTICLE 11 
 

Seasonal and Part-Time Employees 
 

 Section 1.     Definition. 
 A seasonal employee is one who is employed for a period of seven (7) months or less.  It is 
not the intent of this Section to reduce the number of full-time permanent positions by the 
utilization of seasonal or part-time employees. 
  
 Section 2.     Regular Part-Time Employees. 
 A regular part-time employee is one hired on a regular employment basis who is scheduled 
to work less than forty (40) hours a week. 

 
 

ARTICLE 12 
 

Training 
 

 Section 1.     Training. 
 When an employee's job description includes equipment operation, management shall 
attempt to familiarize an employee in the operation of all equipment generally assigned to the 
employee as part of his job duties, which the employee would be expected to normally and 
routinely operate during the four season cycle.  The intent of the employer is to commence the 
familiarization stated herein as soon as practical. 
 
 Section 2.     Compensation. 
 An employee who is required by the Employer to participate in training sessions which do 
not involve any actual production work and which take place at a time other than his normally 
scheduled work hours shall be compensated for all such hours actually spent in training. 
 If an employee is required to participate in training sessions during his scheduled work 
hours, or at a time other than his scheduled work hours, so as to engage in actual production for 
the purpose of on-the-job training, the employee shall be compensated at his applicable rate for 
such hours and shall have those hours considered as hours worked for overtime purposes.  It is 
agreed inasmuch as it is reasonably possible that the selection of employees for training pursuant 
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to this provision shall be done by seniority and giving consideration to the employees' general 
performance, dependability and willingness to accept training assignments. 
 
 Section 3.     Certification. 
 Maintenance personnel at the Water Pollution Control Plant who possess a certification on 
July 15th will receive the incentive of one hundred seventy-five dollars ($175.00).   
 

Sewer Division employees who possess a certification higher than required for their 
position by their job description or state law on July 15 will receive the following incentive: 

 One grade higher = $175.00 
 Two grades higher = $200.00 
 Three grades higher = $225.00 

 
These incentives to be payable on the first payday in August. 

  
 

ARTICLE 13 
 

Alcoholism and Drug Abuse Program 
 

 If an employee enters a program approved by the department of public health or accredited 
by the joint commission on accreditation of hospitals for the purpose of treatment of alcoholism 
and/or drug abuse, the employee shall be allowed to use his/her accumulated  sick leave for the 
days on which he/she is actually hospitalized for treatment provided that the employer is furnished 
with a statement for the hospital for the City's EAP Counselor of the alcohol and/or drug abuse 
treatment program affirming that the employee was, in fact, hospitalized.  Additionally an 
employee under treatment for alcoholism and/or drug abuse who is unable to work due to his/her 
disability may use vacation leave or  sick leave until such time as he/she is returned to work. 

 
 

ARTICLE 14 
 

Safety Allowance and Property 
 
 Section 1.     Safety Allowance. 

All employees will receive a safety clothing and safety shoe allowance of $260 annually on 
the first payroll each August, on a separate check. 
 
 Section 2.     Safety Equipment 
 The City will provide safety equipment pursuant to the department’s standard operation 
procedure. 
 
 Section 3.     City Property. 
 An employee leaving the service of the Employer, whether through resignation, retirement, 
layoff or discharge, is responsible for returning any City property which he may have in his 
possession.  Failure to return City property may result in the employee's final check being held up 
with a deduction being made for the value of the property. 
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ARTICLE 15 
 

 Sick Leave 
 

 Section 1.     Sick Leave. 
 Full-time permanent employees may be credited with fifteen (15) days of sick leave per 
year.  In order to accrue such leave in any bi-weekly period, an employee must work or be paid for 
a minimum of forty (40) hours during that bi-weekly period.  Sick time shall accumulate to a 
maximum of 960 hours.  The Employer may require substantiation of illness by physician's 
statement or by examination by such medical examiners as may be employed by the Employer.   
An employee may be required to present a physician's statement, certifying that the employee is 
capable of performing his job, prior to his return to work. 
 Sick days may be used for absences due to illness or injury, including pregnancy-related 
inability to perform work, attendance upon a member of the immediate family who is seriously ill 
and requires the personal care of the employee (defined as spouse, parents, sister, brother, child, 
or the birth of a child).  Sick leave will not be considered as hours worked for overtime purposes. 
 

Section 2.     Sick Leave Advancement. 
 In the event an employee has utilized all available sick leave benefits, at the discretion of 
the Employer, advancement of up to eighty (80) hours may be provided.  Advancement shall 
consider, among other factors, the employees' seniority and work history.  Upon the employee's 
return to work, sick leave benefits will not accrue until the amount of advancement has been paid 
back. 
 Section 3.     Workers' Compensation Supplement. 
 Vacation and sick leave may be used to supplement Worker's Compensation disability 
payments as follows: 
 Normal FICA, IPERS, Federal withholding and State withholding shall be deducted from 
regular bi-weekly gross wages.  The remainder shall then be reduced by twice the amount of 
weekly worker's compensation benefits to compute the amount of wages to be supplemented.  
The number of hours of paid leave to be paid shall be determined by dividing the amount to be 
supplemented by the employee’s hourly rate and rounding to the next higher quarter hour.  When 
regular work hours are recorded in the same pay period, the paid leave supplement will be 
reduced by the number of regular hours recorded.  When worker's compensation and paid leave 
are totaled, employees will receive approximately the same take home pay as though they were 
working their normal hours. 
 
 Section 4. Incentive 
 Employees using twenty-four (24) hours or less of sick leave in a fiscal year shall have the 
option of inserting sixteen (16) hours of sick leave into their individual Retirement Health Savings 
Account (RHS). 

 
 

ARTICLE 16 
 

Leaves of Absence 
 

 Section 1.     Discretionary Leave. 
 The Employer may at their discretion grant a leave of absence not to exceed three (3) 
months to any employee for good and sufficient reason.  The granting of leaves of absence shall 
be within the discretion of the employer, so long as that discretion is exercised in a manner 
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consistent with the City Administrative Policy and not arbitrarily, capriciously or discriminatorily 
denied.   
 
 Section 2.     Jury Duty. 
 A full-time permanent employee who is required to serve on a jury during his scheduled 
work day shall be paid the difference between his jury fees and his straight time hourly rate of pay 
for all scheduled hours of work missed because of jury duty.  Second and third shift employees 
shall be excused from work for the days they are serving jury duty.  The eligible employee shall 
present proof of service and must report immediately for work if he is discharged from the jury 
before the end of his scheduled hours of work. 
  

Section 3.     Court Leave. 
 If, as a result of the performance of his duties as a City of Davenport employee, an 
employee is subpoenaed to appear in court to testify in an action in which the Employer is a party, 
the employee shall be released from work without loss of pay for the time spent testifying, 
provided that the employee produces proof of the subpoenas and presents a signed statement as 
to the hours spent in court.  An employee subpoenaed to testify in a Civil Service hearing by a 
party other than the City shall be released from work without loss of pay for a maximum of three 
hours, any additional time spent away from work must be taken as  vacation time or leave without 
pay.  An employee subpoenaed to testify outside of their normal work hours shall be paid for 
actual hours spent in court, with a limit of three hours of pay spent at a Civil Service hearing.  The 
employee subpoenaed must reimburse the Employer for the witness fees paid to him. 
 
 Section 4.     Military Leave. 
 Military leaves of absence shall be granted in compliance with Federal and State law.  
Employees who are members of the National Guard, Organized Reserves or any component part 
of the military, Naval, Air Force, or Nurse Corps of this State or Nation, or who are or may be 
otherwise inducted into the military service of this State or the United States, shall when ordered 
by proper authority to active State or Federal service be entitled to a leave of absence for the 
period of such active service without loss of status or efficiency rating and without loss of pay 
during the first thirty (30) days of such Leave of Absence.  
  

Section 5.     Bereavement Leave. 
 When a death occurs in a full-time employee's immediate family (defined as spouse, 
parents, sister, brother, child, stepchild, grandparents, grandchildren, mother-in-law, father-in-law, 
son-in-law, daughter-in-law, brother-in-law, sister-in-law or other member of the family living in the 
employee's immediate household), the employee, upon request will be excused for up to three (3) 
consecutive work days immediately following the date of death for the purpose of attending the 
funeral, attending to funeral arrangements and comforting the immediate family, and/or extension 
of up to two (2) days of bereavement leave may be granted at the discretion of the Department 
Director in extenuating circumstances and for good cause shown.  An eligible employee shall be 
paid his normal daily rate of pay for any day(s) on which he is excused and but for such excuse 
would have been scheduled to work.  An otherwise eligible employee will not receive pay  for 
bereavement leave when it duplicates pay received for time not worked for any reason.  In 
interpreting this provision, the term "parents" shall include, in addition to natural parents, other 
family members who may have been an in loco parentis relationship with the employee, provided 
that the employee is able to prove existence of such a relationship. 
 Paid time-off under this Section shall be considered as hours worked in the calculation of 
overtime pay. 
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 Section 6.     Family and Medical Leave. 
 Leaves granted under this Article will be administered in accordance with the rules and 
procedures established in the City Administrative Policy on the Family and Medical Leave Act. 
 Employees who are disabled due to medical reasons will be granted a leave of absence 
not to exceed twelve (12) months. During the 12-month period, employees may exhaust all of their 
accumulated sick leave, vacation leave, holiday, or compensatory hours prior to applying for long 
term disability benefits.  The City will continue the health insurance for the employee and his/her 
family for a period not to exceed twenty-four months after the initial date of illness or injury 
resulting in the employee’s disability.  The employee may, however, as an option apply for long-
term disability benefits after a 90-day waiting period in accordance with the provisions of the long-
term disability plan in lieu of their accumulated sick leave.  Inability to work as a result of a 
pregnancy related disability will be considered as any other disability for purposes of eligibility for 
benefits for sick leave usage and long term disability. 
 An employee may request a six-month extension of the leave of absence at least 14 days 
prior to the end of the twelve (12) month leave.  The employer shall grant the extension if medical 
evidence indicates that the employee will be able to return to work within 6 months of the end of 
the original leave.  The Employer may deny the extension if a second opinion regarding the ability 
of the employee to return to work indicates that there is not sufficient medical evidence of the 
ability to return to work during the allotted time period.  The second opinion shall be paid for by the 
City.  The second opinion shall be requested from a health care provider mutually agreed upon 
between the employee and City. 
 

ARTICLE 17 
 

Holidays 
 

 Section 1.     Holidays. 
 The following days shall be recognized as holidays for permanent full-time employees: 
      New Year's Day    Veteran's Day 
   Martin Luther King Day   Thanksgiving Day 
   Friday after Thanksgiving Day  Good Friday  
   Christmas Eve Day    Memorial Day  
   Christmas Day     Independence Day 
   President's Day    Labor Day 
   One floating holiday 

Employees using forty (40) hours or less of sick leave in a fiscal year will be permitted an 
additional eight (8) hours floating holiday. 
 At the beginning of each year the City shall specify the day on which each of the foregoing 
holidays shall be observed.  If a holiday occurs on a Saturday, it shall be observed on Friday.  If a 
holiday occurs on a Sunday, it shall be observed on Monday.  Holidays shall be considered as 
time worked for the computation of overtime pay providing, however, the provisions of Section 2 of 
this Article are met. 
 Solid Waste Division employees and persons regularly supporting this service shall not be 
eligible for the Friday after Thanksgiving or Christmas Eve Day as a holiday and such day shall be 
considered as a regularly scheduled work day.  In lieu of the Friday after Thanksgiving holiday, 
such employees shall be provided with 12 hours of floating holiday to be scheduled at a mutually 
agreed to time between the employee and his supervisor within one year from the date of the 
recognized holiday.  In lieu of the Christmas Eve holiday, such employees shall be provided with 
12 hours of floating holiday to be scheduled at a mutually agreed to time between the employee 
and his supervisor within one year from the date of the recognized holiday. 
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 Section 2.     Eligibility for Holiday Pay. 
 In order to be eligible for holiday pay (i.e. eight hours pay at the employee's regular 
straight-time hourly rate), the employee must work or be paid for his/her full scheduled working 
day immediately preceding and immediately following the day observed as a holiday unless the 
employee is excused in writing by his/her immediate supervisor with a copy to the employee. 
 
 Section 3.     Holiday Pay. 
 (a) When a holiday falls on an employee's regular scheduled day off, or on a day of 
paid  vacation leave and said holiday is not worked, an eligible employee shall receive eight (8) 
hours pay at his/her regular straight-time hourly rate for said holiday or a day off as provided in 
Article 19, Section 7. 
 (b) When a holiday falls on an employee's scheduled work day which the employee in 
fact works; the employee shall be paid for time worked at time and one-half and shall receive 
holiday pay, if eligible. 
 
 Section 4.     Work on a Holiday. 
 An employee who is scheduled to work on a holiday and who fails to report as scheduled 
and is not excused shall receive no holiday pay.  An employee on layoff or suspension or on leave 
of absence over a holiday shall not be eligible for holiday pay. 
 
 Section 5.     Work on Saturday Following a Holiday. 
 Solid Waste Division employees and persons regularly supporting this service, who are 
scheduled to work on the Saturday following the holidays specified in Section 1 of this Article, and 
who actually worked all scheduled hours, shall receive time and one-half his rate of pay.  If a Solid 
Waste Division employee or support person scheduled to work on the Saturday following a holiday 
fails to report and work as scheduled, and is not excused by his supervisor, he shall not receive 
any holiday pay.  
 
 

ARTICLE 18 
 

Paid Vacation Leave 
 

 Section 1.     Amount of Vacation Leave. 
 Vacation Leave will accrue bi-weekly in accordance with the following schedule: 
 
Years of          Days           Hours of        Bi-weekly 
Service                   Paid Leave       Accrual 
 
0 - 3               15            120 hours         4.615 
4 - 5               17            136 hours         5.231 
6 - 8              20            160 hours         6.154 
9 - 12             23            184 hours         7.077 
13 - 16             25            200 hours         7.692 
17 - 20             28            224 hours         8.615 
21 and over             30            240 hours         9.231 
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Section 2.     Eligibility for Vacation Leave Pay. 
 To be eligible for bi-weekly accrual of vacation leave the employee must work or be paid 
for a minimum of 40 hours during that pay period.  Upon termination an employee will be paid for 
all unused vacation leave hours.  
 
 Section 3.     Vacation Leave for New Employees. 
 Employees who have completed their six (6) month probationary period will be eligible to 
use accrued time as provided in Section 4. 
 
 Section 4.     Vacation Leave Scheduling. 
 Vacation leave may be taken as scheduled leave upon advance approval of the supervisor.  
Request for scheduled paid vacation leave time must be made one week preceding the requested 
day off.  Request for vacation made less than one week in advance will be at the discretion of the 
supervisor but shall not be unreasonably denied.  Vacation leave shall be scheduled insofar as 
practicable at times most desired by each employee with consideration being given to the wishes 
of employees in accordance with their relative length of continuous City service.   It is expressly 
understood that the final right to designate the vacation leave period is reserved to the Employer. 
 
 Section 5.     Vacation Leave Accumulation. 
 Employees may accrue greater than two hundred forty (240) vacation hours between 
anniversary dates, but upon the employee's anniversary date, no employee shall be allowed to carry 
over greater than 240 hours of vacation. 

Employees who have an accumulated balance of vacation leave on their anniversary date 
in excess of 240 hours may transfer the excess hours to their sick leave account. Sick leave may 
accrue to a maximum of 960 hours. 
  An employee whose  vacation leave balance exceeds 240 hours on his/her anniversary 
date and whose sick account is at 720 hours, will have the excess balance converted to cash at 
the rate of 1 hour of vacation leave to 1 paid hour to a maximum pay out of 48 hours annually. To 
be eligible for this conversion the employee must have used 80 hours of scheduled vacation leave 
during the previous fiscal year. 
 
 Section 6.     Pay for Vacation Leave Earned But Not Yet Taken. 
 If an employee is eligible to receive vacation leave and has vacation leave hours earned 
but not yet taken, he/she shall be paid for such earned vacation leave upon termination of 
employment. 
 
 Section 7.     Holidays During Vacation Leave. 
 If an employee is eligible to receive holiday pay for a holiday which occurs during the 
employee's scheduled paid vacation time, the employee, with the approval of his department 
head, may extend his paid vacation leave by one day. 
 

 
ARTICLE 19 

 
Safety and Health 

 
 (a)  It is the desire of the City and the Union to maintain the highest standards of safety and 
health in order to eliminate as much as possible accident, death, injury or illness.  Accordingly, the 
City will continue to make provisions for maintaining all areas and equipment in a clean, healthy 
and safe condition.  Employees shall not be required to work in any area or operate any 
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equipment, including motor vehicles, which are not in safe condition, or not equipped with safety 
appliances prescribed by law or by the Safety Committee. 

(b)   A Safety Committee for this bargaining unit shall be established consisting of six (6) 
representatives selected by the Teamsters Union (four from Public Works and two from Parks) and 
six (6) representatives selected by the City.  The Committee shall meet on quarterly basis, unless 
an emergency situation would necessitate an additional meeting. 
 
 

ARTICLE 20 
Wages 

 
 Section 1.     Wages. 
 All Bargaining Unit employees shall be paid an annual salary in accordance with the salary 
schedules attached hereto as Appendix A and made a part of this Agreement, with the wages 
reflecting the following:   
   

Effective Date GWI 
07/01/2021 1.75% 
07/01/2022 1.75% 
07/01/2023 2.0% 
07/01/2024 2.0% 

 
 Section 2.     Minimum Wage. 
 The minimum wages in effect for each classification shall be stated in the Appendix A. 
 
 
 

ARTICLE 21 
 

Savings Clause 
 

 None of the foregoing shall be construed as requiring either party to do anything 
inconsistent with Federal or State law, or an order or decree of judgment of any court having 
jurisdiction over the parties.  If any provision of this Agreement, or the application of such 
provision, should be rendered or declared invalid by any court action or by reason of any existing 
or subsequently enacted legislation, the remaining parts or portions of this Agreement shall remain 
in full force and effect and the parties shall, upon the request of either party, enter into collective 
bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement of such 
invalidated provision. 
 

 
ARTICLE 22 

 
Entire Agreement 

 
 The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining, and that the 
understandings and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement.  Therefore, the City and the Union, for the duration of 
this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the other 





APPENDIX "A" 
 

WAGE SCHEDULE IMPLEMENTATION 
 
 The wage schedule provided herein is constructed to provide in this bargaining unit step 
increases for employees at the completion of the years of service specified on the attached 
Salary Schedule. 
 Longevity adjustments shall be automatic based upon the employee's date of original 
appointment. 
 Advancement from rate to rate in the wage schedule shall be effective at the beginning 
of the pay period in which the unit seniority date falls for which an adjustment is scheduled 
occurs. 
 So there is no misunderstanding, negotiated general wage increases are provided to all 
employees, regardless of their placement in the wage schedule, and are considered separate 
and distinct from merit and or longevity increases as discussed in this Appendix. 
 The parties agree that there is a continuing need for the Teamster Classification Team to 
meet and discuss current classifications and pay rates.  If the parties reach a mutual agreement 
concerning changes in classification pay rates, which may affect changes to the labor 
agreement, the parties may agree to re-open that agreement to effectuate such changes. 

  



 



 



 



  



  



 



  



  



 



  



 



  



  



 



  



  



  



  



  



 



APPENDIX "B" 
 

Water Pollution Control Plant 
Out of Class Overtime Distribution 

 
 
 Overtime offered and worked out of classification shall be totaled separately from 
overtime offered and worked in classification. 
 
 Before the beginning of the fiscal year, the Division shall post an invitation for signatures 
to compile that year’s list of operators willing to work overtime in the Lead Plant Operator 
position.  If otherwise deemed qualified by the Division (i.e., if the operator possesses an Iowa 
Department of Natural Resources Wastewater Treatment Plant Operator’s certificate, Grade II 
or higher and is not a probationary employee), the operator who has signed on will be offered 
and charged Lead Plant Operator overtime as it becomes available.   
 
 If, during the fiscal year, an operator achieves the qualifications required by the Division 
to be eligible to work temporarily in the Lead Plant Operator classification, that operator shall be 
promptly offered the opportunity to sign on to the current out of classification list.   
  

When the Division is unable to cover such overtime from the list of operators willing to 
work out of classification, the foregoing shall not prohibit the Division from covering that 
overtime with any operator on an emergency basis. 
 
  



APPENDIX "C" 
 

LETTER OF AGREEMENT  
 

SOLID WASTE AND FLEET DIVISIONS 
 

 
Both the City and the Union understand the importance of offering the highest level of service 
available to the Community, efficiently and economically.  For that reason the following 
procedures are agreed upon by both parties: 
 
-  Solid Waste Division employees will remain on the job until 3:00 PM except on holidays 

recognized by this contract or on the Saturday following recognized holidays when they 
are scheduled to work.  On these holidays or Saturdays, Solid Waste and Fleet Division 
employees may leave work when all regularly assigned duties are completed.  When 
employees are to be assigned “special pick-ups” outside their normally assigned duties, 
they will be given at least one week (five working days) notice of such change in 
schedule.  All hours worked in excess of the employee’s scheduled work day will be 
compensated at one and one-half (1 1/2) times their regular rate of pay. 

 
- Management will meet regularly with the employees to notify them of planned changes 

in service, ordinances, and other issues that pertain to the changing environment of 
refuse, yard waste, and recycling.   

 
- Employees in Solid Waste who work all scheduled Saturdays following holidays will 

receive 8 hours of floating holiday on the first check in July. 
 
 
  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

APPENDIX "D" 
 

LETTER OF UNDERSTANDING 
 

PESTICIDE CERTIFICATION - LEISURE FACILITIES AND SERVICES 
 
During the course of negotiations for the 1994-1996 contract the parties agree that full-time 
permanent employees of the Leisure Facilities and Services Department required by the 
department to hold a certification for pesticide would receive a one-time $100 payment the 
second pay period of July 1995.  Additionally, any new employee required to hold a certification 
for pesticide will receive the $100 payment upon certification. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

APPENDIX "E" 
 

LETTER OF UNDERSTANDING 
 

ALTERNATE WORK WEEK 
 
 The parties agree that during the course of the labor agreement, the parties may wish to 
discuss changes in the hours of work for bargaining unit personnel.  The parties agree that they 
will discuss any such changes along with contractual ramifications.  If the parties reach a mutual 
agreement concerning any changes to the labor agreement, the parties may agree to reopen 
that agreement to effectuate such changes. 
 

  



APPENDIX “F” 
 

LETTER OF UNDERSTANDING 
CDL POOL 

 
 It is the intent of the City to create a CDL pool that can be accessed to cover snow removal, 
floods, or other emergencies as needed to provide adequate service to the citizens of Davenport.  
This pool shall be used to fill vacancies in the assigned teams during emergencies.  This pool will 
consist of all employees who currently possess a job requiring a CDL. This pool will consist of all 
employees who currently possess a CDL. 
. 
 During an emergency situation, this pool will be accessed as follows: 
 • First, the volunteer list whose supervisors release them for duty. 
 • Second, the volunteer list will be accessed when sufficient volunteers are not 

available to meet an emergency situation. 
 
An emergency is defined as a situation in which the Public Works Director declares an 
emergency. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
APPENDIX “G” 

 

 

 

 

 




	Teamsters Contract 2021-2025
	ADP75C3.tmp
	The City shall keep a central personnel file for each employee.  When any adverse material relating to an employee’s conduct is placed in an employee’s file, the material shall be signed by the employee or the employee’s refusal to sign, if applicabl...
	Supervisors may keep working files, but material not maintained in the central personnel file shall not provide the basis for discipline against an employee.


	Teamsters Appendix H - Juneteenth Holiday - Signed

